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Review of Exactitude – 
The Employability 
Conclave at FIIB

FIIB in its quest to provide world class education and groom globally 
competent managers organized a day long Conclave on Employability called 
Exactitude. The conclave brought together industry experts, academicians and 
students from across the country to deliberate on key micro and macro level 
aspects of Employability. This unique initiative by the institute is in line with the 
institute's mandate to groom 
young leaders who are well 
equipped to conquer the 
context.  

George Bernard 
Shaw once observed that the 
reasonable man adapts 
himself to the world while 
the unreasonable man 
persists in trying to adapt 
the world to himself. Well 
t h e  i d e a  o f  r e l a t i v e  
ef fect iveness  of  being  
r e a s o n a b l e  o r  b e i n g  
unreasonable might be 
moot; the idea of adaptability is not. In the world of a job seeker and the pitcher it 
is an imperative. A seeker is continuously required to first acquire the employable 
skill set and then continuously adapt and augment it to remain competitive in the 
job market. The pitcher has to continuously create brand relevance to appeal to 
target talent. The word Exactitude literally means the quality of being exact. In 
the context of employability, Exactitude was envisioned as an endeavor to strike 
the right match between the individual repertoire (skill, knowledge and 
attitudes) and the employer expectations. The theme entailed the view that 
employability is a dynamic phenomenon which is a function of an individual's 
skills, competencies and attitudes; the way these are presented to the employers 
and the context in which the employment is searched for. 

It is estimated that out of the 438 million people who join the global 
workforce by 2050, ninety seven percent would be from the developing world 
with key players being India and China. By 2020, India alone is expected to 
represent seventeen percent of the world's working –age population. The 
shrinking working population of the developed world and the expanding working 
age population of the emerging economies pose different yet comparable 
challenges for both the developing and the developed world. These statistics go 
on to endorse the belief that India does have a potential advantage in the form of 
demographic dividend and this can only be realized if this working-age 
population is made employable. At a more micro level, on one hand you have a 
workforce which is increasingly finding it difficult to find jobs befitting their 
degree and on the other hand corporations are apprehensive about the shortage 
of talent. Given the micro and macro perspectives, it is imperative for the business 
schools or any vocational institute to turn these challenges in to priorities where 
the talent they furnish is employable enough to capitalize on the opportunities the 
future has to offer. Given this context, the importance of deliberations on 
employability cannot be overemphasized. Thus the Exactitude, an FIIB 
initiative was a much needed forum that brought together the industry experts, 
students and Faculty to develop a shared understanding of industry requirements 
and student preparedness. 
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